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Filed: 

File No. 
Unit ------- ­ _ 

For management uSe only 

Grievant's Name(s) (If more than two, attach typed ist) 

Michael Lofton 

Em~ No. 

532091 

eMI Service Class Tille 

Senior Electrical Mechanic 

~-4--~~-+-~ section 

! X: EDBUJESM 
Work LocatIon 

1212 Palmetto St. 

Dept. Phone 

213.367.7046 

., 

. 
.Has this grievance been dlscuBsed with the appropriate super.;sorlrn8n8ger? Date of tiscu68IOn 

No, Qualms with DOT etlces etc. 
Name of appropriate supervisorlmanager Title 

John Rumil Curt Smith Electrical Mechanic 5u rvisorl 51' Electrical Mechanic 5u ervisor 

What erticIe of appblble Memorandum Of Understanding (MOU) lInli'or Depertment Rule has been vioIBbld? 
AI1IcIe of MOU Department Rt* Date of GrieYabIe Inc:Idert 

NJA Unfair DOT Practices NlA Falsely accused, 10116/07 
and an other applicable articles Unfair unishment 
l8&ue s&alemeft:
 

DOT testing not a random selection procedure as 9Iaimed, Within a 3-4 year period, I've been tested at least 3 times, to
 
which in every instance, 1tested negative. Idon't have a history, be it on or off the job of substance abuse, be it drugs,
 
alcohol, or othelWise. Thus far it has been proven that possessing a "B" license, a requirement, is of little benefit to good
 
employees.
 

What would resoIw un griIwInce?
 

Exoneration of being falsely accused of being a drug or alcohol user, be it direct or implied.
 
Restoration of lost wages or employee benefits, should this be the case.
 
A written apology from LADWP, Horizon Health, and the DOT for defamation of my good character.
 
More or less, this entire DOT process Is irrational, not random as claimed, and any punishment targets employees with no
 
history of drug or alcohol abuse. It is a requirement for EM, SEM, ECHs to have a class "B" license.
 

What was the response of the approprI8te sUpervisor/manege(? 

nla 

Name of Business Representative handling this grieYanoe 

Date 

10/19/07 

Gus Corona 

opeiu#537 

afl-cio 212006 

Michael
Highlight

Michael
Sticky Note
Local 18, IBEW grievance notification signed by Gus Corona, time and date stamped by LADWP personnel at the LADWP John Ferraro Building (JFB) Industrial Relations Office.

To date no action has been taken to resolve this justifiable grievance by Gus Corona, IBEW Local 18, LADWP Supervision, 10th District Los Angeles City Councilman Herb Wesson, any lawyer, etc.

The only competent representation, that I have ever had, has come from my Mom, Mrs. Esther M. Lofton and/or my own effort to expose the truth as documented by Los Angeles Superior Court Cases BC 385899, BS 121571, and C 895188.
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